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EMPLOYMENT LAW IN A TIME OF CHANGE

E ngā mana, e ngā reo, e ngā kārangaranga maha, tēnā koutou katoa. He kaupapa nui 
whakahirahira kei te haere, arā ko te ao hurihuri. Nō reira nau piki mai, nau kake mai me ō 
koutou whakaaro, kōrero hoki. Mauri ora!

2018 is an exciting time to be an employment law practitioner. We are undergoing 
widespread change: global change to working arrangements and the gig economy; changes 
to New Zealand’s employment laws; changes to society; and changes that we are seeing 
within our own profession. This has created an overwhelming theme for the 12th NZLS CLE 
Employment Law Conference: “Change”.

In a world of agile working, automation and artificial intelligence, who knows what 
the future of work will bring? Whether it is full automation, working through digital 
platforms or more employees working from home, globally we have a time of change with 
the fourth industrial revolution. Technology is weaving its way further into our working 
lives, increasing the pace at which work is done and bringing new challenges for workers’ 
wellbeing.  

Coupled with this fast pace of technological evolution, our Government has a focus on the 
protection of the rights of the worker. Our Government and our profession are tackling 
complex issues such as the importance of minimum entitlements, balance between employer 
prerogative and worker rights, and debate about concepts such as privacy in the digital 
world and the universal basic income. The conference will explore changes to the legal 
framework in which we operate and the influence on our laws from global drivers, such 
as pay equity, worker status and contingent workforces. We will also address broader 
societal challenges, such as mental health, bullying and harassment, and the importance of 
resilience in the workplace. 

It is only fitting that we embrace the technology available to us at this year’s conference 
so that everyone can engage in the valuable conversation and debate that this conference 
provides. This year’s conference will harness these digital opportunities. 

I look forward to welcoming you to the conference, gathering your views and continuing the 
conversation about change.

Nō reira, rau rangatira mā, kōkiri. Tēnā tātou katoa.

Gillian Service

13 
CPD hours

CHAIR

Gillian Service, MinterEllisonRuddWatts, Auckland

Gillian leads the Auckland practice of MinterEllisonRuddWatts’ national employment team. Gillian is passionate about 
the interface between technology, privacy and employment laws, and how technological advancement is changing 
the way we work.  

Although she now calls New Zealand home, Gillian originally hails from Scotland. Her ties to the legal profession go 
further back than you might imagine. Her Scottish clan (Service) hailed from Drymen (part of the Stirling Clan) and 
were (according to some historical sources) lawyers to Robert the Bruce, King of Scots.

FROM THE CHAIR



PROGRAMME

DAY ONE

8.15-9.00 REGISTRATION – Tea and coffee will be available

9.00-9.10 OPENING | Chair: Gillian Service

9.10-9.55 KEYNOTE – COMPLEXITY, EMERGENCE, AND THE FUTURE OF EMPLOYMENT LAW

  While automation, working from anywhere, and the gig-economy are often highlighted as 
the future of work, the truth is that they are already here. In times of profound change and 
complexity, it’s critical to look outside our industry and into the future to identify the paradigm 
shifts which will impact employment law in the years to come. In this session, futurist Alex 
Hagan will discuss several plausible future scenarios for employment law, and discuss how 
embracing complexity, rather than avoiding it, may be the difference between thriving and 
struggling to find our profession’s place in the future of work.

Presenter  Alex Hagan

9.55-10.40 KEYNOTE – FROM THE BENCH 

 From there, to here, to where?

Presenter  Her Hon Chief Judge Inglis

10.40-11.10 MORNING TEA

11.10-11.55 PLENARY – LEGISLATIVE CHANGES – WHERE ARE THEY TAKING US?

 In this session we look at both recent and proposed legislative changes impacting on 
employment law in New Zealand, and consider what these will mean for employers, employees 
and unions. We will focus on not only the changes to the Employment Relations Act 2000, 
equal pay and privacy, but also various private members’ bills that could have an impact on 
the employment landscape.

Presenters  Kirsty McDonald & Blair Scotland

11.55-12.45 BREAKOUT SESSION 1 – A, B OR C

 A – SENIOR – INVESTIGATIONS IN THE #METOO ERA | Emma Butcher &  
Andrew Scott-Howman

  Independent investigations in the workplace have taken on a new importance in the global 
#metoo age, with a sudden increase in the number (and complexity) of bullying and 
harassment allegations. Recent cases have established, however, that a host of potential 
pitfalls present themselves to an unwitting employer – and to participants in the process itself. 
In this session, Emma and Andrew will:

 • Provide an overview of the relevant law in New Zealand

 • Suggest both practical and technical tips for those required to provide advice and   
 support to an employer required to investigate a complaint – and to those who may advise  
 a complainant or respondent

 • Define the role of the investigator and discuss key considerations for those appointed to  
 this role

 • Highlight some of the developing, and contemporary, issues in this area. 

 B – INTERMEDIATE – HEALTH AND SAFETY | Tim Mackenzie & Samuel Moore

 This session will examine several of the more nuanced issues that can arise in the interface 
between employment law practice and health and safety prosecution.
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 C – JUNIOR – DRAFTING SOUND EMPLOYMENT AGREEMENTS  | Julia Hurren & Marie Wisker

 Ensuring you’ve covered all bases in employment agreements is ideal. Aimed at junior lawyers, 
this conversational session will cover the basics, the optional extras, and the tricky issues of 
drafting sound employment agreements.

12.45-1.35 LUNCH

 Grab your lunch and a seat in the LexisNexis Lunchroom where you’ll have a chance to test 
your knowledge during a Lightning-Round Quiz. Space is limited!

 Location: Marlborough Rooms 1 – 3  on Level 5

1.35-1.45 PLENARY – YOUR QUESTIONS

1.45-2.30 PLENARY – WORKER STATUS – TRIANGULAR AGREEMENTS

 In the current context of ever-increasing ways to engage a worker, our current bilateral model 
on which our laws are based is challenged. The session will cover the Triangular Employment 
Relationship Bill, the LSG Skychefs decision and associated issues.

Presenters  Simon Mitchell & Philip Skelton QC

2.30-3.20 BREAKOUT SESSION 2 – A, B OR C

 A – SENIOR – IN-HOUSE LAWYERS PANEL | Cathyrn Curran-Tietjens, Rochelle Price &  
Summer Pringle

  This interactive panel discussion, aimed at senior lawyers, will include:

 • Why in-house counsel instruct out

 • What is considered when selecting counsel

 • What they need to know from you

 • What they need you to know about them.

  B – INTERMEDIATE – EFFECTIVE MEDIATION | Jessie Lapthorne & Matt McGoldrick

 How can you get the best outcome for your client? This session is aimed at intermediate 
lawyers and will discuss: 

 •  The core components of an effective mediation including practical tips

 •  Best practice, the ‘rules of engagement’ and exceptions to those rules

 •  How the mediation process has changed and what changes we might expect    
 in the future.

  C – JUNIOR – RESTRAINTS OF TRADE 101 | Fiona McMillan & Rebecca Rendle

 What are they? Why have them? What are the different types? This session will include 
a checklist/quick reference guide and drafting tips along with a discussion about garden 
leave, confidential information, and breaches (including practical guidance on representing 
employees/employers in proceedings). A must for any junior employment lawyer. 

3.20-3.45 AFTERNOON TEA

3.45-4.30 PLENARY – MINIMUM ENTITLEMENTS AND PAY EQUITY

 Attending meetings, overnighters, and on-call workers are some of the issues that will be 
discussed in this session. The presenters will also look at the steps for going after a pay equity 
claim and the issues to consider.

Presenters  Kathryn Dalziel & Helen White
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4.30-5.15 PLENARY – UNIONS AND BARGAINING – BACK TO THE FUTURE?

 In this changing legislative landscape, unions and bargaining look likely to have a more 
prominent profile. This session will look at the proposed amendments to the Employment 
Relations Act concerning bargaining, with a focus on: 

 • The ‘must haves’ – what are the parties required to bargain about and for how long?

 • The ‘might dos’ – what should the parties consider including in a collective agreement?

 • The ‘oh nos’ – when is industrial action lawful and what could it look like?

 • The ‘what next?’ – what effect could ‘Fair Pay Agreements’ have on the industrial   
 landscape?

Presenters  Guido Ballara & Kylie Dunn

7.00-7.30 DRINKS

7.30-Midnight CONFERENCE DINNER AND DANCE

DAY TWO

9.00-9.05 WELCOME BACK | Chair: Gillian Service

9.05-10.35 PLENARY – IT’S OKAY TO TALK ABOUT THIS

 Our panel will cover the curly topics of:

 • MENTAL HEALTH AND WELLNESS | Emily Morrow

 • HARASSMENT AND BULLYING | Maria Dew

 • WORKPLACE STRESS AND MEDICAL INCAPACITY | Hamish Kynaston

 This will be an interactive session aimed at discussing these difficult issues and gaining the 
views from the audience. Be prepared to participate.

10.35-11.05 MORNING TEA

11.05-12.05 PLENARY – SETTLEMENT AGREEMENTS – CURRENT TRENDS AND CHALLENGES

 Dealing with settlement agreements is an essential part of an employment lawyer’s toolkit. 

 This session will address important issues to be aware of such as:

 • Accord and satisfaction

 • Section 149 considerations

 • Compliance, breach, and alleged breaches

 • Learnings from JP Morgan.

 Can s 149 settlement agreements be set aside for duress, illegality or other reasons?

Presenters  David France & Samantha Turner

12.05-12.50 BREAKOUT SESSION 3 – A, B OR C

 A – SENIOR – RESTRUCTURING – TRICKY ISSUES | Janet Copeland & Mere King

  The presenters will look at some of the trickier issues in regard to restructuring such as:

 • Redeployment

 • Genuine business reasons for restructuring – where the courts are going with this.

 B – INTERMEDIATE – MIGRANT WORKERS | Simon Laurent & Peter Moses

 Visa requirements and strategic immigration issues increasingly intrude into the work of 
lawyers assisting with employment matters. A growing migrant workforce drives the need 
to consider immigration outcomes at all stages of the employment life cycle. Policy and its 
application keep evolving, and your knowledge must evolve with it.   
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C – JUNIOR – DRAFTING A STATEMENT OF PROBLEM | Maria Dew & Anne Toohey

 Good pleadings are essential to ensure that your client’s case is properly advanced. They 
provide the framework for the entire case before the Authority or Court. This is a practical 
guide to ensure pleadings are well drafted, identify causes of action and any defences, the 
material relevant facts, and the remedies sought, including penalties. 

12.50-1.40 LUNCH

1.40-1.50 PLENARY – YOUR QUESTIONS

1.50-2.50 PLENARY – REMEDIES – THE LATEST HITS

 A broader look at the various remedies available to employees, employers, and Labour 
Inspectors under the Employment Relations Act, including:

 • Reinstatement and lost wages – latest cases and trends, and the effect (if any) of   
 amendments to s 123 over time

 • Strikes, lockouts and picketing
 • Orders and sanctions available to the Labour Inspectorate in dealing with exploitative work  

 practices.

Presenters  Liz Coats & Peter Cranney

2.50-3.05 LEG STRETCH

3.05-4.05 PLENARY – BEING EFFECTIVE

 This session addresses how we practise in this field from the practitioner’s and the Authority’s 
view, and what we might do better, differently or not at all. 

Presenters  Peter Chemis & Jim Crichton

4.05-4.15 CLOSING COMMENTS | Chair: Gillian Service

LEARNING  
OBJECTIVES

In this conference you will be:

•  Updated on topical issues, legislation and case law.

•  Able to apply this knowledge in your practice.
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KEYNOTE AND INTERNATIONAL SPEAKERS  

Alex Hagan, Kienco, Melbourne, Australia

Based in Melbourne, Australia, futurist Alex has worked with governments, corporations, 
and individuals on six continents to create a vision and plan for the future of their industries, 
organisations, and workforces. From the break room of a nursing home to the ballroom of the 
Washington Convention Centre, he has entertained audiences around the world and inspired them to 
create their future by taking advantage of complexity.

With 20 years in corporate life, including for a venture capital-backed software firm operating out of 
San Francisco, Alex has worked with some of the world’s most respected organisations including the 
Starbucks Coffee Company, Aetna, Lend Lease, Optus, and New Zealand Police.

Alex has been featured in BRW, the Australian Financial Review, the Dominion Post, and on radio 
2UE, and has spoken at numerous conferences including the world’s largest HR conference, the SHRM 
National. He has served as Adjunct Faculty at The Conference Board in New York and Brussels, and 
hosted The Futures School at the Sydney Opera House (2016) and the Australian Centre for the 
Moving Image (2017). Alex is the founder and CEO of boutique Corporate Foresight and Workforce 
Strategy consultancy Kienco.

SPEAKERS  

Guido Ballara, McBride Davenport 
James, Wellington

Guido has specialised in employment 
law since admission in 2003, and 
advises corporates, state entities, unions 
and individuals across the full range 
of employment law issues – from the 
formation of employment relationships to 
their dissolution. 

Emma Butcher, LangtonHudsonButcher, 
Auckland

Emma joined the partnership of 
LangtonHudsonButcher in 2007, 
following four years as partner in 
the employment team of a leading 
national firm. She acts for employers 
in contentious matters and regularly 
appears in the relevant jurisdictions.  

Peter Chemis, Buddle Findlay, Wellington

Peter specialises in employment law, 
industrial relations and related areas, 
and leads Buddle Findlay’s national 
employment team.

Liz Coats, Bell Gully, Auckland

Liz advises on employment issues. She 
represents employers in the Authority, 
Employment Court and Court of Appeal, 
including personal grievances, breach 
of contract claims, and leading cases 
relating to minimum entitlements. 

Peter Cranney, Oakley Moran, 
Wellington

Peter has a trade union background 
and acts for unions and employees. His 
particular area of interest is collective 
bargaining law, including the law of 
strikes and lockouts and the law relating 
to good faith bargaining. 

Her Honour Chief Judge Christina Inglis, Employment Court, Auckland

Judge Christina Inglis was sworn in as an Employment Court Judge in 2011 and appointed as the Chief 
Judge on 10 July 2017. 

She holds an LLM (Hons) from Victoria University and an MA (Hons) from Canterbury University. She 
was a Crown Counsel at Crown Law for many years, with a primary focus on civil litigation, public law 
and employment law. Most recently she led the Human Rights Team at Crown Law. While in practice 
she appeared in most Courts and Tribunals. Until recently she was on the Advisory Board of the New 
Zealand Centre for Human Rights Law, Policy and Practice.

Janet Copeland, Copeland Ascroft Law, 
Dunedin

Janet works with employers and has 
experience across a very broad range 
of sectors including manufacturing, 
construction, transport, health, education, 
agriculture, state/crown entities, tourism, 
hospitality, professional services and 
trade areas.
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Mere King, Buddle Findlay, Auckland

Mere is a member of Buddle Findlay’s 
national employment law team – a team 
known for their commercial approach.  
In the last 10 years she has focused her 
practice on employment law and has 
gained recognition for her skills in this 
field.

SPEAKERS  

David France, Kiely Thompson Caisley, 
Auckland

David has over 20 years’ experience 
advising on employment law and 
industrial relations. He regularly 
represents clients in employment 
related disputes and has appeared at all 
jurisdictional levels up to the Supreme 
Court.

Julia Hurren, Duncan Cotterill, 
Christchurch

Julia is a specialist employment lawyer 
and advises clients on the full range 
of employment issues. She regularly 
advises on disciplinary investigations and 
processes, restructuring and redundancy 
issues, the Holidays Act and performance 
management processes.

Hamish Kynaston, Buddle Findlay, 
Wellington

Hamish is a partner in Buddle Findlay’s 
employment and health law team, and 
has over twenty years’ experience.  He 
works alongside Peter Chemis, Sherridan 
Cook and Susan Rowe – a team known 
for their commercial approach. 

Jessie Lapthorne, Duncan Cotterill, 
Auckland

Jessie has extensive experience as an 
employment law specialist, in both New 
Zealand and the United Kingdom. She is 
a Partner in Duncan Cotterill’s growing 
Employment and Health and Safety team 
and is based in Auckland.

Simon Laurent, Laurent Law, Auckland

Under Simon Laurent’s direction, Laurent 
Law is the go-to firm for solving difficult 
immigration situations. He has presented 
numerous legal and industry seminars, 
and he is frequently called upon for 
comment by the media.

Tim Mackenzie, Canterbury Chambers, 
Christchurch

Tim practises employment law amongst 
other areas, and has a health and safety 
practice involving both traditional 
employment law, and health and safety 
prosecutions. 

Maria Dew, Bankside Chambers, 
Auckland

Maria has a specialist practice in 
employment law, professional misconduct 
and related civil litigion. She acts for 
employers and senior employees, 
providing a full range of advocacy 
including urgent restraint of trade and 
breach of confidentiality actions.  

Kylie Dunn, Russell McVeagh, Auckland

Kylie specialises in employment law.  
She advises clients on all aspects of 
employment relationships, with a special 
interest in bargaining and industrial 
issues, and senior executive employment 
issues. 

Kathryn Dalziel, Walker Street 
Chambers, Christchurch

Kathryn has been specialising in 
employment law, privacy law, and civil 
litigation for many years and has been 
recently called to the bar. She also 
lectures part-time at the University of 
Canterbury in Employment Law and 
Legal Ethics.

Cathryn Curran-Tietjens, NZ Police, 
Wellington

Cathryn is the National Manager of 
Employment Relations at NZ Police, 
where she has been for three years 
(previously, Principal Legal Advisor, 
Employment Relations). Prior to that she 
was at Crown Law, her work included 
employment law, human rights and tax. 

 Jim Crichton, Employment Relations 
Authority, Auckland

Jim was appointed Chief of the ERA in 
2015. He was admitted as a barrister and 
solicitor in 1979 and was first appointed 
to the ERA in 2004.
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SPEAKERS  

Matthew McGoldrick, SBM Legal, 
Auckland

Matt is a Senior Associate at SBM Legal, 
a boutique employment practice in 
Auckland. He is a specialist employment 
lawyer and advises a wide range of 
clients on all employment relations issues. 

Fiona McMillan, Anderson Lloyd, 
Dunedin

Fiona specialises in employment and 
education law. She advises governmental 
and private sector employers, and 
members of the NZ Principals’ 
Federation. Fiona is a Board member of 
Knox and Salmond Colleges, and has a 
PG Dip in Child Advocacy. 

Simon Mitchell, Hobson Chambers, 
Auckland

Simon is a barrister based in Auckland. 
He specialises in acting for unions and 
employees with a special interest in 
bargaining issues. 

Samuel Moore, Waterloo Chambers, 
Auckland

Samuel practises in regulatory crime and 
a range of civil claims. He has a specialist 
interest in health and safety law, and his 
work includes the full range of health 
and safety briefs as well as lecturing a 
masters elective on health and safety law 
at AUT.

Emily Morrow, Executive Consultant for 
Legal Professionals, Auckland

After 25 years as a senior partner 
in Vermont, Emily now works as a 
consultant with an in-depth knowledge of 
the business of law and human dynamics. 
She is a frequent contributor to many 
legal publications. 

Peter Moses, Barrister, Auckland

Peter specialises in immigration law. 
He started in this field as a Refugee 
Status Officer with the New Zealand 
Immigration Service. Since leaving the 
public sector in 2002 Peter has worked 
as a lawyer in private practice.  

Rochelle Price, Fonterra, Auckland

Rochelle is the General Manager of 
Employment Relations at Fonterra, 
leading a team of nine specialist 
Employment Relations managers across 
the case management & advisory 
and union relations portfolios. She 
is responsible for Fonterra’s global 
employment relations strategy.

Rebecca Rendle, Simpson Grierson, 
Auckland

Rebecca’s expertise includes advising 
on personal grievance claims, restraints 
of trade, restructuring, holiday pay 
compliance and remediation, disciplinary, 
and performance management processes. 
She advises clients in a range of sectors.

Summer Pringle, University of 
Canterbury, Christchurch

Summer is an in-house employment 
lawyer for the University of Canterbury. 
Previously she worked as a senior 
solicitor at Duncan Cotterill.

Andrew Scott-Howman, Port Nicholson 
Chambers, Wellington

Andrew is a barrister who specialises 
in employment investigations. He is a 
member of the Association of Workplace 
Investigators, and a graduate of that 
organisation’s training course.

Blair Scotland, Dundas Street, 
Wellington

Blair has been in practice for 20+ years, 
specialising in employment law. He acts 
for employers (focusing on the public 
sector), employees and unions. Blair 
regularly presents employment law 
training for HRINZ. 

Kirsty McDonald, Duncan Cotterill, 
Auckland

Kirsty is a partner in the Auckland 
employment and health and safety team. 
She advises a broad client base on all 
employment matters. Kirsty also provides 
clients with health and safety advice and 
acts for employers in health and safety 
investigations and prosecutions.  
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SPEAKERS  

BELL GULLY PRE-CONFERENCE COCKTAIL FUNCTION

Bell Gully’s employment law team extends an invitation to all conference speakers  
and attendees to join the Employment Court Judges, members of the Employment  
Relations Authority and mediators for a pre-conference cocktail function.  

When: 5.30pm, Wednesday, 17 October
Where: Bell Gully, Level 21, Vero Centre, 48 Shortland Street, Auckland

This will be a great opportunity for attendees to meet their colleagues 
and other key people in the employment law field.  

Helen White, Barrister, Auckland

Helen has a background representing 
unions and their members but she also 
represents employers. She had has a 
number of significant cases including 
successfully defending the Golden Bay 
Cement workers in a claim by their 
employer that they had gained an illegal 
preference in their collective agreement. 

Marie Wisker, Chapman Tripp, Auckland

Marie helps clients manage employment 
and health and safety risks through 
compliance advice and training, and she 
has spoken at a number of conferences 
on both employment and health and 
safety.

Samantha Turner, Simpson Grierson, 
Wellington

Samantha heads the employment team in 
Wellington. She has extensive experience 
and her work includes advising boards 
and senior managers on strategy and 
policy development, defending personal 
grievances, strategic bargaining and 
incident management under HSWA.

Philip Skelton QC, Bankside Chambers, 
Auckland

Philip is a barrister at Bankside Chambers 
with over 20 years’ experience in 
employment law and civil litigation. 
He is a former convenor of the ADLS 
Employment Law Committee and a 
regular presenter at ADLS and NZLS CLE 
conferences.

Anne Toohey, Canterbury Chambers, 
Christchurch

Anne is a barrister specialising in civil 
litigation, employment law, regulatory law 
and health law. Over the past 22 years, 
she has appeared in all New Zealand 
courts including the Supreme Court.

SPONSORED BY

8



INFORMATION

CANCELLATION AND REFUND POLICY. 
Please note: Minimum and maximum numbers apply. Registrations will be accepted on a first-come/first-served basis. Registrations close 10 working days before the presentation date (the closing date). 
NZLS CLE Ltd reserves the right to cancel the conference if it does not reach the budgeted minimum number of registrations. This decision will be made on the closing date and a full refund will be made to each 
registrant of the cancelled session. If you cancel your registration before the closing date, a refund will be made, less a $200 administration fee. After the closing date, there will be no refund.  You may transfer 
your registration until five working days before the presentation. Please advise NZLS CLE Ltd in writing of the change.

VENUES

AUCKLAND
18-19 October 2018

SkyCity Convention Centre
88 Federal Street
Auckland

LIVE WEB STREAM 
18-19 October 2018

At Your Computer

Please note: Live Web Stream registrations close 
3pm Wednesday 17 October

CONFERENCE DINNER AND DANCE

Let your hair down after a fantastic day of discussion and debate! This year’s dinner and dance will offer a great 
night of camaraderie and conviviality with the fabulous Auckland band 5th Element. 

BRING A GUEST
If you wish to bring a guest to the dinner the cost is $140. Please register your guest on the registration form.

ACCOMMODATION OPTIONS

SkyCity Hotel                                                           Premium Rooms                                                  $289 (incl GST)

https://bit.ly/2KDUl1P  Rate Code: NZLS  or phone SkyCity on 09 363 6000

SkyCity Grand Hotel                                                Premium Luxury Rooms                                     $309 (incl GST)

https://bit.ly/2tWaB4b  Rate Code: NZLS  or phone SkyCity on 09 363 6000

Accommodation in Auckland is limited, so make sure you book early! 

Cancellation policy – hotel rooms

A reduction or cancellation of any service within 30 days of your scheduled arrival date will incur a penalty fee 
equal to the cost of the portion of the booking that is cancelled or reduced being charged.

FEE

The registration fee includes morning and afternoon teas, lunches, the dinner on Thursday night, and a book. 

BOOK

Books are now available in Hard Copy, PDF or Both. Please indicate your choice over page. 

• Hard Copy

Your book will be given to you when you register on the day.

• PDF

You will be emailed a PDF copy of the book 3 working days before the event.

• Both Hard Copy & PDF

You will be emailed a PDF copy of the book 3 working days before the event, and can collect the hard copy 
book when you register on the day.
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EMPLOYMENT LAW IN A TIME OF CHANGE 
REGISTRATION

Last Name First Name Title

Firm/Organisation

Address

PO Box:  DX:

Street Address:

Suburb:

Town/City: Postcode:

Phone:

Email:

Dietary Requirements:

BREAKOUT SESSION CHOICES

Please indicate by ticking boxes below 
which sessions you wish to attend. 
Choose one session only per time slot.

Breakout Session 1

18 Oct: 11:55am

 A: Independent investigations 

 B: Health and safety  

 C: Drafting employment agreements   

Breakout Session 2

18 Oct: 2:30pm

 A: In-house lawyers panel 

 B: Effective mediation  

 C: Restraints of trade   

Breakout Session 3

19 Oct: 12:05pm

 A: Restructuring 

 B: Migrant workers  

 C: Drafting statements

REGISTER
ONLINE AT:  
www.lawyerseducation.co.nz 

POST TO: 
NZLS CLE Ltd, PO Box 5041,  
Wellington 6140, DX SP20202

FAX TO:  
04 463 2986

INQUIRIES
0800 333 111
registrations@lawyerseducation.co.nz

REGISTER ME FOR

 AUCKLAND
18-19 OCTOBER

 LIVE WEB STREAM 
18-19 OCTOBER

Please note: Live Web Stream 
registrations close 3pm Wed 
17 Oct

The most popular breakout 
sessions will be web streamed.

PAYMENT

  PAY BY ENCLOSED CHEQUE: Payable to ‘NZLS CLE Ltd’

  PAY BY DIRECT CREDIT:  Acc. Name NZLS CLE Ltd. Acc. Number 12-3192-004-9995-00 
(Include your surname & name of organisation as the reference)

  PAY BY CREDIT CARD

Card Number: 

- - -

Expiry: 

/
Security 
code: 

Name on Card: Visa 

 Signature:
Mastercard

Amex 

FEE (Incl GST) - Includes book and all catering

Early Bird By 20 Sept or AFTER 20 Sept

NZLS/Associate member   $1320   $1370

 Non-member   $1380   $1430

Live Web Stream   $1160   $1210

BOOK - Pricing for conference registrants only

Books are now available in Hard Copy AND/OR PDF. Please indicate your choice.

Hard Copy    OR $ no extra charge

PDF    OR $ no extra charge

Both Hard Copy and PDF + $30

ADDITIONAL DINNER GUESTS   $140.00 / guest

Name of Guest 01: 

Name of Guest 02: 

 CONFERENCE 
FEE

 BOOK – BOTH HARD 
COPY AND PDF    DINNER GUEST/S TOTAL DUE

 $ + $ + ($140 X ) $ =   $

CANCELLATION AND REFUND POLICY. 
PRIVACY ACT 1993 
The information requested on this registration form is for 
NZLS CLE Ltd and the sponsors only.    

   
I do not wish the sponsors to receive my  
contact details.
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